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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.
 
Appointment of Executive Vice President and Chief Commercial Officer
 
On February 2, 2015, Tandem Diabetes Care, Inc. (the “Company”) announced the appointment of Brian B. Hansen as Executive Vice President and Chief
Commercial Officer.
 
Prior to joining the Company, Mr. Hansen, who is 48 years old, served from September 2014 as Chief Commercial Officer of Adaptive Biotechnologies Corp.
From May 2013 to October 2014, Mr. Hansen served as Head of Commercial, Sales and Marketing, of Genoptix, A Novartis Company. From December 2005
to February 2013, he served in various roles of increasing responsibility at Gen-Probe, Inc., most recently serving as Senior Vice President, Global Sales and
Services from January 2012 to February 2013. Mr. Hansen received an MBA from the School of Business at San Diego State University and a BS in Business
Administration from the University of Missouri – Columbia.
 
Terms of Employment Arrangement
 
The Company provided Mr. Hansen with an offer letter (the “Offer Letter”) that provides, among other things, that Mr. Hansen will be paid an annual base
salary of $375,000 and a one-time sign-on bonus of $75,000 (the “Sign On Bonus”). Mr. Hansen will also be eligible to participate in the Company’s 2016
Cash Bonus Plan, with a target bonus of 50% of his annual base compensation earned in 2016, and will be eligible to participate in the other benefit plans in
which the Company’s executives generally participate. The Cash Bonus will be determined for Mr. Hansen using the same methodology applied to the other
participants in the 2016 Cash Bonus Plan (other than the targeted bonus amount, which varies by participant). As a condition to his employment, it is
expected that Mr. Hansen will relocate to San Diego, California. The Company will pay up to $100,000 in relocation expenses and for certain travel and
housing related costs prior to his relocation (the “Relocation Expense Reimbursement”). The Company intends to enter into an Agreement for Repayment of
Relocation Payments with Mr. Hansen. Under the terms of the Offer Letter and the Agreement for Repayment of Relocation Payments, Mr. Hansen will be
required to repay his Sign On Bonus and Relocation Expense Reimbursement in full in the event of his termination of employment within twelve (12) months
following his commencement of employment, or a pro-rata portion based on the number of months for which he was employed in the event of his termination
of employment within twenty-four (24) months following his commencement of employment.
 
Terms of Equity Grant
 
The Offer Letter also contemplates that Mr. Hansen will be granted an option to purchase 135,000 options of the Company’s common stock (the “Common
Stock”) with an exercise price equal to the fair market value of the Common Stock on the date of grant.  The grant will be made pursuant to the terms of the
Company’s 2013 Stock Incentive Plan. The Company intends to grant the stock option to Mr. Hansen following his commencement of employment in
accordance with the Company’s customary option grant practices.

Terms of Severance Agreement

In addition, the Company entered into an Employment Severance Agreement (the “Employment Severance Agreement”) with Mr. Hansen, which reflects
terms that are generally consistent with the agreements entered into with the Company’s other executive officers.  Under the Employment Severance
Agreement, if, on or within three (3) months prior to or twelve (12) months after a “change of control”, Mr. Hansen’s employment terminates as a result of an
“involuntary termination” or a resignation for “good reason”  (each as defined in the Employment Severance Agreement), he shall receive the following
severance benefits: (i) during the eighteen (18) month period immediately following the date of the involuntary termination or the resignation for good reason,
as applicable, a continuation of the monthly portion of his base salary in effect on the date of termination as well as his target cash bonus for the year in which
the termination occurs, less applicable withholdings and deductions; and (ii) (a) he will vest in and have the right to exercise all of his outstanding equity
awards that were otherwise unvested as of the date of such involuntary termination or resignation for good reason, (b) all of the Company’s rights to
repurchase vested and unvested equity awards from him shall lapse as to that number of shares with respect to which such repurchase rights have yet to lapse
and (c) any right of the Company to repurchase any equity awards shall terminate, including under any right of first refusal.
 
Incorporation of Certain Agreements by Reference
 
The foregoing description of the Offer Letter and Employment Severance Agreement do not purport to be complete and are qualified in their entirety by the
terms and conditions of the Offer Letter and the Employment Severance Agreement attached hereto as Exhibit 10.1 and Exhibit 10.2, respectively, and
incorporated herein by this reference.  
 



No Arrangements or Understandings / No Family Relationships
 
There is no arrangement or understanding pursuant to which Mr. Hansen was selected as Executive Vice President and Chief Commercial Officer.  There are
no family relationships between Mr. Hansen and the directors or executive officers of the Company.
 
No Related Party Transactions
 
Except as described or referenced herein, Mr. Hansen has not entered into any transactions (i) with the Company, (ii) with any of the Company’s directors,
nominees for election as a director, or executive officers, (iii) with any security holder who is known to the Company to own of record or beneficially more
than five percent (5.0%) of any class of the Company’s voting securities, or (iv) with any member of the immediate family of any of the foregoing persons in
amounts greater than $120,000, nor are any such transactions contemplated.
 
Issuance of Press Release
 
On February 2, 2016, the Company issued a press release announcing Mr. Hansen’s appointment as Executive Vice President and Chief Commercial
Officer.  The full text of the press release is attached hereto as Exhibit 99.1 and is being furnished and shall not be deemed “filed” for the purposes of Section
18 of the Securities and Exchange Act of 1934, as amended, or the Exchange Act, or otherwise subject to the liabilities of that section, nor shall it be deemed
incorporated by reference into any filing under the Securities Act of 1933, as amended, or the Exchange Act, except as expressly set forth by specific
reference in such filing.



Item 9.01 Financial Statements and Exhibits.
 
(d) Exhibits.
 

Number   Description
   
10.1  Employee Offer Letter, dated January 12, 2016, by and between Tandem Diabetes Care, Inc. and Brian B. Hansen.
10.2  Employment Severance Agreement, dated February 1, 2016, by and between Tandem Diabetes Care, Inc. and Brian B. Hansen.
99.1  Press release of Tandem Diabetes Care, Inc. dated February 2, 2016.

 
 
 



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 
   Tandem Diabetes Care, Inc.
  
Date: February 2, 2016   /s/ David B. Berger 
   David B. Berger
   Executive Vice President, General Counsel and Secretary
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11045 Roselle Street, San Diego, CA  92121
858/366-6900 main · 858/202-6748 fax
 
 
January 11, 2016
 
Brian Hansen
1206 Kirkland Ave.
Kirkland, WA 98033
                                                                 
Dear Brian,
 
Tandem Diabetes Care, Inc. (“Tandem” or the “Company”) is pleased to offer you employment on the terms and conditions set forth below.
 
1. Position.  You will serve in a full-time capacity as Executive Vice President & Chief Commercial Officer.  You will report to Kim

Blickenstaff – Chief Executive Officer.  By signing this offer letter, you represent and warrant to the Company that you are under no
contractual commitments that would limit your ability to work for the Company.

 

 
2. Salary.  You will be paid bi-weekly at a rate of $14,423.08 (approx. $375,000.00 annualized) less required payroll taxes and withholdings,

payable in accordance with the Company’s standard payroll practices and in accordance with applicable laws for exempt employees. As an
exempt employee, you will not be entitled to overtime pay.

 

 
3. Corporate Bonus. The Company has established a discretionary 2016 Cash Bonus Plan. Your target bonus under this Plan is 50% of regular

wages paid in 2016, less required payroll taxes and withholdings.  The actual bonus payout under the Plan, if any, will be determined at the
discretion of our Board of Directors and is also conditioned on your employment on any payment date. Your target bonus is not a promise of
compensation and is not intended to create any obligation on the part of the Company.

 

 
4. Sign-on Bonus.  The Company will advance you a $75,000 one-time bonus within one month of your start date, less required payroll taxes and

withholdings.  The bonus is deemed fully earned after twenty-four (24) months of continuous active employment.  Should you leave the
company for any reason after twelve (12) months of active employment, but prior to completing twenty-four (24) months of active
employment, a prorated portion of the bonus is required to be repaid.  The required prorated bonus repayment shall be equal to 100% of the
bonus, reduced by 1/24th for each full month of active employment at Tandem. Required repayment must be made on or before your final date
of active employment and shall be by certified check to the Company or may be deducted from your final payroll.

 

 
5. Relocation Assistance.  The Company is prepared to assist you with the cost of your relocation to the San Diego area.  The Company will

provide a relocation package detailed below, subject to the additional terms and conditions of Tandem’s enclosed Relocation Guidelines and
Agreement for Repayment of Relocation Expenses.  The lump sum is listed under Part A but you do have the option to move some of the funds
under Part B, as explained the enclosed Relocation Guidelines and Agreement for Repayment of Relocation Expenses.

 

 
Part A:   The Company will pay up to $100,000.00 for moving expenses to cover the cost of moving your primary place of residence
(“household”) to San Diego. Please note that to be eligible to receive this benefit, the physical relocation of your household must be completed
within twelve (12) months of your start date.

 
 
Tandem Diabetes Care reserves the right to review all compensation plans and make changes, additions, and/or deletions at any time.

s/ BH
BH
Initial each page

1
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The details of this benefit are outlined in Part A of the enclosed Relocation Guidelines and include such items as transportation for your final move
to San Diego and movement/storage of household goods. These expenses, and others described in Part A of the Relocation Guidelines, must be
approved in advance and will be paid for directly by Tandem on your behalf.
 
The Relocation Bonus is deemed fully earned after twenty-four (24) months of active employment.  Should you leave the company for any reason,
voluntarily or involuntarily, before you have completed twelve (12) months of active employment, 100% of the bonus is required to be repaid. 
Should you leave the company for any reason after twelve (12) months of active employment, but prior to completing twenty-four (24) months of
active employment, a prorated portion of the bonus is required to be repaid.  The required prorated bonus repayment shall be equal to 100% of the
bonus, reduced by 1/24th for each full month of active employment at Tandem.  Required repayment must be made on or before your final date of
active employment and shall be by certified check to the Company or may be deducted from your final payroll.

 
6. Employee Benefits.  As a full-time employee of the Company, you will be eligible to participate in a number of Company-sponsored benefits

in accordance with the terms of the Company’s benefit plans.  In addition, you will be entitled to paid time off (PTO) in accordance with the
Company’s policy set forth in the Employee Handbook.  As a full-time employee, you will accrue 25 days (200 hours) of PTO during your
first year of employment.  Under the Company’s current PTO policy, the PTO accrual rate increases by one additional day on your anniversary
each year, to a maximum accrual rate of 30 days per year.  The Company reserves the right to change or eliminate these benefits on a
prospective basis at any time.

 

 
7. Stock Options.  In connection with the commencement of your employment, the Company will recommend that the Board of Directors grant

you an option to purchase 135,000 options of the Company’s Common Stock with an exercise price equal to fair market value on the date of the
grant pursuant to the terms of the Company’s 2013 Stock Incentive Plan (the “Plan”). The actual number of options granted will be at the
discretion of the Board of Directors.  These options will vest ratably on a monthly basis over a four-year period except that the initial 25% of
such shares will vest after a one-year cliff, based on your continued employment with the Company and in accordance with the standard stock
option agreement approved by the Board of Directors for use with the Plan.  The grant of such options by the Company is subject to the
Board’s approval, and this recommendation is not a promise of compensation and is not intended to create any obligation on the part of the
Company.  If approved, the grant of options is not a guarantee of continued employment for any specific period of time and is subject to the
terms and conditions outlined in the Plan. Further details on the Plan will be provided upon approval of such grant by the Company’s Board of
Directors.

 

 
8. Payroll Taxes and Withholdings.  All forms of compensation referred to in this letter are subject to applicable payroll taxes and withholdings.  

 
9. Employment At-Will.  The Company is an at-will employer and cannot guarantee employment for any specific duration.  You are free to quit,

and the Company is entitled to terminate your employment at any time, with or without cause or prior warning.  This provision supersedes all
prior agreements and understandings concerning termination of employment, whether oral, written or implied.  Although your job duties, title,
reporting structure, compensation and benefits, as well as the Company’s personnel policies and procedures may change from time to time, the
“at-will” nature of your employment may only be changed in an express written agreement signed by you and a duly authorized officer of the
Company.

 

 
10. Employee Proprietary Information Agreement.  As a condition of your employment, you are required to sign the Company’s Employee

Proprietary Information Agreement, which includes an Assignment of Inventions provision.
 

 
11. Pre-Employment Screening Your employment is contingent on successfully passing a drug test, background check, and satisfactory

references check. The pre-employment testing and verification will be conducted through our 3rd party vendor.
 

 

 
 
Tandem Diabetes Care reserves the right to review all compensation plans and make changes, additions, and/or deletions at any time.

s/ BH
BH
Initial each page
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12. Conflicts of Interest. Conflicts of interest exist where an individual's actions or activities, on behalf of Tandem or otherwise, involve the
obtaining of an improper personal gain or advantage, or an adverse effect upon the interest of Tandem. For this reason, employees must refrain
from engaging in any activity, practice, act, other employment or outside activities which conflict or interfere with the interests of Tandem, its
corporate entities, or those it serves.

 

 
13. Company Policies. You agree to abide by the Company’s policies and procedures, including those set forth in the Company’s Employee

Handbook and other Company documents, except to the extent they are inconsistent with the terms of this letter.  You will be required to sign
the signature page of the Employee Handbook and associated policies following the commencement of your employment with the Company.

 

 
14. Employment Eligibility.  Your employment is contingent on you providing the Company with the legally required proof of your identity and

authorization to work in the United States.  You must also maintain your eligibility to work in the United States throughout your employment.
 

 
This letter and attachments supersede any prior understandings or agreements, whether oral or written, between you and the Company.  
 
Brian, we are very enthusiastic about you joining the team.  We are impressed with your experience and abilities, and believe that your skills and
background provide an excellent match for both Tandem Diabetes Care and for you.
 
This offer will remain valid until the close of business on Wednesday, January 13, 2016 with an anticipated start date of Monday, February 1, 2016.  If
the terms are agreeable, please sign, date and return one copy of this letter indicating your acceptance, retaining the second copies for your records.  
 
If you have questions or just wish to discuss things further, please don’t hesitate to contact me.
 
Sincerely,
 
/s/ Chris Page
 
Chris Page
Manager, HRBP - TA
Tandem Diabetes Care
 
I have read and accept this employment offer:
 
By: /s/ Brian Hansen
 Brian Hansen
  
Dated:  1/12/16

 
 
 
 
 
 

 
 
Tandem Diabetes Care reserves the right to review all compensation plans and make changes, additions, and/or deletions at any time.

s/ BH
BH
Initial each page
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EMPLOYMENT SEVERANCE AGREEMENT

This Employment Severance Agreement (the “Agreement”) is made and entered into effective as of February 1, 2016 (the “Effective
Date”), by and between Brian B. Hansen (the “Employee”) and Tandem Diabetes Care, Inc. (the “Company”).

R E C I T A L S

A. The Company and the Employee have entered into that employment letter agreement dated January 12, 2016, and that Employee
Proprietary Information Agreement dated January 19, 2016 (the “Existing Agreements”).

B. The Board of Directors of the Company (the “Board”) believes the Company should provide the Employee with certain severance
benefits should the Employee’s employment with the Company terminate under certain circumstances, such benefits to provide the Employee
with enhanced financial security and sufficient incentive and encouragement to remain with the Company.

C. Certain capitalized terms used in the Agreement are defined in Section 4 below.

AGREEMENT

In consideration of the mutual covenants herein contained, and in consideration of the continuing employment of the Employee by the
Company, the parties agree as follows:

1. At-Will Employment. The Company and the Employee acknowledge that the Employee’s employment is and shall continue to
be at-will, as defined under applicable law. If the Employee’s employment terminates for any reason, the Employee shall not be entitled to any
payments, benefits, damages, awards or compensation other than as provided by this Agreement, or as may otherwise be available in
accordance with the Company’s established employee plans and practices or in accordance with other agreements between the Company and
the Employee.

2. Severance and Change of Control Benefits.

(a) Benefits upon Termination in Connection with a Change of Control. If, on or within three (3) months prior to a
Change of Control or within twelve (12) months after a Change of Control, the Employee’s employment terminates as a result of an Involuntary
Termination or a Resignation For Good Reason and the Employee signs, complies with and does not revoke a Release of Claims, then the
Employee shall receive the following severance benefits:

(i) the Employee will receive during the eighteen (18) month period immediately following the date of the
Involuntary Termination or the Resignation For Good Reason (if such termination or resignation occurred after the Change of Control) or on
the date of the Change of Control (if such termination or resignation occurred on or before the Change of Control), as applicable (the
“Severance Period”), a guarantee of salary continuation equal to the Employee’s monthly portion of Base Compensation on the date of
termination, less applicable withholdings and deductions;
 

(ii) (A) the Employee will vest in and have the right to exercise all of the Employee’s outstanding options,
restricted stock units and stock appreciation rights that were otherwise

-1-
 



Exhibit 10.2
unvested as of the date of such Involuntary Termination or Resignation For Good Reason, (B) all of the Company’s rights to repurchase vested
and unvested restricted stock or restricted stock units from the Employee shall lapse as to that number of shares in which such repurchase rights
have yet to lapse and (C) any right of the Company to repurchase any common stock of the Company shall terminate including under any right
of first refusal.

(b) Voluntary Resignation; Termination for Cause. If the Employee’s employment with the Company terminates other
than as a result of an Involuntary Termination or Resignation For Good Reason, then the Employee will not be entitled to receive severance
change in control benefits as defined in this Section 2 or other severance or benefits except for those (if any) as may then be established under
the Company’s then existing severance and benefits plans and practices or pursuant to other written agreements with the Company.

(c) Disability; Death. If the Company terminates the Employee’s employment as a result of the Employee’s Disability,
or the Employee’s employment terminates due to the Employee’s death, then the Employee will not be entitled to receive severance or other
benefits except for those (if any) as may then be established under the Company’s then existing written severance and benefits plans and
practices or pursuant to other written agreements with the Company.

(d) Miscellaneous. Upon the termination of the Employee’s employment for any reason, (i) the Company shall pay the
Employee any unpaid base salary due for periods prior to the Termination Date; (ii) the Company shall pay the Employee all of the Employee’s
accrued and unused paid time off through the Termination Date; and (iii) following submission of proper expense reports by the Employee, the
Company shall reimburse the Employee for all expenses reasonably and necessarily incurred by the Employee in connection with the business
of the Company prior to the Termination Date. These payments shall be made promptly upon termination and within the period of time
mandated by applicable law.
 

3. Limitations on Payments.

(a) Code Section 409A.

(i) Notwithstanding anything to the contrary in this Agreement, if the Employee is a “specified employee”
within the meaning of Section 409A at the time of the Employee’s termination (other than due to death), then the severance payable to the
Employee, if any, pursuant to this Agreement, together with any other severance payments or separation benefits that are considered deferred
compensation under Section 409A (together, the “Deferred Compensation Separation Benefits”), that are payable within the first six (6) months
following the Employee’s termination of employment will become payable on the first payroll date that occurs on or after the date six
(6) months and one (1) day following the date of the Employee’s termination of employment. All subsequent Deferred Compensation
Separation Benefits, if any, will be payable in accordance with the payment schedule applicable to each payment or benefit. Notwithstanding
anything herein to the contrary, if the Employee dies following the Employee’s termination but prior to the six (6) month anniversary of the
Employee’s termination, then any payments delayed in accordance with this paragraph will be payable in a lump sum as soon as
administratively practicable after the date of the Employee’s death and all other Deferred Compensation Separation Benefits will be payable in
accordance with the payment schedule applicable to each payment or benefit. Each payment and benefit payable under this Agreement is
intended to constitute separate payments for purposes of Section 1.409A-2(b)(2) of the Treasury Regulations.

(ii) Any amount paid under this Agreement that satisfies the requirements of the “short-term deferral” rule set
forth in Section 1.409A-1(b)(4) of the Treasury Regulations shall not constitute Deferred Compensation Separation Benefits for purposes of
clause (i) above.

-2-
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(iii) Any amount paid under this Agreement that qualifies as a payment made as a result of an involuntary
separation from service pursuant to Section 1.409A-1(b)(9)(iii) of the Treasury Regulations that do not exceed the Section 409A Limit shall not
constitute Deferred Compensation Separation Benefits for purposes of clause (i) above. For purposes of this Agreement, “Section 409A Limit”
shall mean the lesser of two (2) times: (i) the Employee’s annualized compensation based upon the annual rate of pay paid to the Employee
during the Company’s taxable year preceding the Company’s taxable year of the Employee’s termination of employment as determined under
Treasury Regulation 1.409A-1(b)(9)(iii)(A)(1) and any Internal Revenue Service guidance issued with respect thereto; or (ii) the maximum
amount that may be taken into account under a qualified plan pursuant to Section 401(a)(17) of the Code for the year in which the Employee’s
employment is terminated.

(iv) The foregoing provisions are intended to comply with the requirements of Section 409A so that none of the
severance payments and benefits to be provided hereunder will be subject to the additional tax imposed under Section 409A, and any
ambiguities herein will be interpreted to so comply. The Company and the Employee agree to work together in good faith to consider
amendments to this Agreement and to take such reasonable actions which are necessary, appropriate or desirable to avoid imposition of any
additional tax or income recognition prior to actual payment to the Employee under Section 409A.
 

(b) Code Section 280G. In the event that the severance and other benefits provided for in this Agreement or otherwise
payable to the Employee (i) constitute “parachute payments” within the meaning of Section 280G of the Code and (ii) but for this Section 3(b),
would be subject to the excise tax imposed by Section 4999 of the Code, then the Employee’s benefits under Section 2 of this Agreement shall
be either:

(i) delivered in full, or

(ii) delivered as to such lesser extent which would result in no portion of such severance and other benefits
being subject to excise tax under Section 4999 of the Code, whichever of the foregoing amounts, taking into account the applicable federal,
state and local income taxes and the excise tax imposed by Section 4999 of the Code, results in the receipt by the Employee on an after-tax
basis, of the greatest amount of severance benefits, notwithstanding that all or some portion of such severance benefits may be taxable under
Section 4999 of the Code. Unless the Company and the Employee otherwise agree in writing, any determination required under this
Section 3(b) shall be made in writing by the Company’s independent public accountants immediately prior to the Change of Control (the
“Accountants”), whose determination shall be conclusive and binding upon the Employee and the Company for all purposes. For purposes of
making the calculations required by this Section 3(b), the Accountants may make reasonable assumptions and approximations concerning
applicable taxes and may rely on reasonable, good faith interpretations concerning the application of Sections 280G and 4999 of the Code. The
Company and the Employee shall furnish to the Accountants such information and documents as the Accountants may reasonably request in
order to make a determination under this Section 3(b). The Company shall bear all costs the Accountants may reasonably incur in connection
with any calculations contemplated by this Section 3(b).

4. Definition of Terms. The following terms referred to in this Agreement shall have the following meanings:

(a) Base Compensation. “Base Compensation” means the Employee’s (i) annual base salary paid by the Company for
services performed as in effect on the Termination Date; and (ii) target cash bonus and/or other forms of cash incentive compensation for the
fiscal year in which the Change of Control is effective.

-3-
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(b) Cause. “Cause” means:

(i) the Employee’s continued intentional and demonstrable failure to perform his or her duties customarily
associated with the Employee’s position as an employee of the Company or its respective successors or assigns, as applicable (other than any
such failure resulting from the Employee’s mental or physical Disability) after the Employee has received a written demand of performance
from the Company which specifically sets forth the factual basis for the Company’s belief that the Employee has not devoted sufficient time
and effort to the performance of his or her duties and has failed to cure such non-performance within thirty (30) days after receiving such notice
(it being understood that if the Employee is in good faith performing his or her duties, but is not achieving results the Company deems
satisfactory for the Employee’s position, it will not be considered to be grounds for termination of the Employee for “Cause”);

(ii) the Employee’s conviction of, or plea of nolo contendere to, a felony that the Board reasonably believes has
had or will have a material detrimental effect on the Company’s reputation or business;

(iii) the Employee’s commission of an act of fraud, embezzlement, misappropriation, willful misconduct, or
breach of fiduciary duty against, and causing material harm to, the Company or its respective successors or assigns, as applicable;

(iv) the Employee’s unauthorized use of the Company’s material confidential information; or

(v) the Employee’s prohibited or unauthorized competitive activity.

The Employee will receive notice and an opportunity to be heard before the Board with the Employee’s own attorney before any
termination for Cause is deemed effective. Notwithstanding anything to the contrary, the Board may immediately place the Employee on
administrative leave (with full pay and benefits to the extent legally permissible) but will allow reasonable access to Company information,
employees and business should the Employee wish to avail himself and prepare for his or her opportunity to be heard before the Board prior to
the Board’s termination for Cause. If the Employee avails himself or herself of the Employee’s opportunity to be heard before the Board, and
then fails to make himself or herself available to the Board within thirty (30) days of such request to be heard, the Board may thereafter cancel
the administrative leave and terminate the Employee for Cause. Likewise, if the Board fails to make itself available to the Employee and his or
her counsel within thirty (30) days of the Employee’s request to be heard, Employee will be entitled to terminate his or her employment with
the Company and such termination will be treated as a resignation by Employee for Involuntary Termination.

(c) Change of Control. “Change of Control” means (A) the acquisition of the Company by another entity by means of
any transaction or series of related transactions (including, without limitation, any merger, consolidation or other form of reorganization in
which outstanding shares of the Company are exchanged for securities or other consideration issued, or caused to be issued, by the acquiring
entity or its subsidiary, but excluding any transaction effected primarily for the purpose of changing the Company’s jurisdiction of
incorporation), unless the Company’s stockholders of record as constituted immediately prior to such transaction or series of related
transactions will, immediately after such transaction or series of related transactions hold at least a majority of the voting power of the
surviving or acquiring entity, except that any change in the ownership of the stock of the Company as a result of a private financing of the
Company that is approved by the Board and in which the Board determines is not a Change of Control for the purposes of this Agreement will
not be considered a Change
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of Control, or (B) a sale, lease, transfer or other disposition of all or substantially all of the assets of the Company.

Notwithstanding the foregoing provisions of this definition, a transaction will not be deemed a Change of Control unless the
transaction qualifies as a change in control event within the meaning of Section 409A.

(d) Disability. “Disability” means the Employee has been unable to perform his or her Company duties as the result of
his or her incapacity due to physical or mental illness, and such inability, at least twenty-six (26) weeks after its commencement or 180 days in
any consecutive twelve (12) month period, is determined to be total and permanent by a physician selected by the Company or its insurers and
acceptable to the Employee or the Employee’s legal representative (such agreement as to acceptability not to be unreasonably withheld).
Termination resulting from Disability may only be effected after at least thirty (30) days’ written notice by the Company of its intention to
terminate the Employee’s employment. In the event that the Employee resumes the performance of substantially all of his or her duties
hereunder before the termination of his or her employment becomes effective, the notice of intent to terminate will automatically be deemed to
have been revoked.

(e) Involuntary Termination. “Involuntary Termination” means termination of the Employee’s employment, without the
Employee’s consent, by the Company for any reason other than Cause.

(f) Release of Claims. “Release of Claims” shall mean a waiver by the Employee, in a form satisfactory to the
Company, of all employment-related obligations of and claims and causes of action against the Company, and a non-disparagement agreement
by the Employee in a form satisfactory to the Company. Whenever in this Agreement a payment or benefit is conditioned on Employee’s
execution of a Release of Claims, such Release of Claims must be executed, and all applicable revocation periods shall have expired, within
sixty (60) days after the date of termination, failing which such payment or benefit shall be forfeited. If such payment or benefit constitutes
non-exempt “deferred compensation” for purposes of Section 409A of the Code, and if such 60-day period begins in one calendar year and
ends in the next calendar year, the payment or benefit shall not be made or commence before the second such calendar year, even if the Release
of Claims becomes irrevocable in the first such calendar year.

(g) Resignation for Good Reason. “Resignation for Good Reason” shall mean a resignation by Employee following a
Change of Control and following the occurrence of one of the following:

(i) a material reduction in the Employee’s Base Compensation;

(ii) any material breach by the Company of any material provision of this Agreement which continues uncured
for thirty (30) days following notice thereof;
 

(iii) a material reduction in the Employee’s duties, responsibilities or authority; or

(iv) a change of fifty (50) miles or more of the geographic location at which the Employee must primarily
perform services for the Company.

Any purported Resignation for Good Reason pursuant to Section 4(e)(i) through (e)(iv) above will not be effective until the Employee
has delivered to the Company, within sixty (60) days of the initial existence of the Good Reason condition, a written explanation that describes
the basis for the Employee’s
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belief that the Employee should be permitted to terminate the Employee’s employment and have it treated as a Resignation for Good Reason
and the Company has been given thirty (30) days following delivery of such notice to cure any curable violation. In no instance will a
resignation by Employee be deemed to be a Resignation for Good Reason if it is made more than twelve (12) months following the initial
existence of one or more of the conditions that constitute Good Reason hereunder.

(h) Termination Date. “Termination Date” shall mean the date on which an event that would constitute an Involuntary
Termination or a Resignation for Good Reason occurs, or the later of (i) the date on which a notice of termination is given, or (ii) the date
(which shall not be more than thirty (30) days after the giving of such notice) specified in such notice.

5. Successors.

(a) Company’s Successors. Any successor to the Company (whether direct or indirect and whether by purchase, lease,
merger, consolidation, liquidation or otherwise) to all or substantially all of the Company’s business and/or assets shall assume the obligations
under this Agreement and agree expressly to perform the obligations under this Agreement in the same manner and to the same extent as the
Company would be required to perform such obligations in the absence of a succession. For all purposes under this Agreement, the term
“Company” shall include any successor to the Company’s business and/or assets which executes and delivers the assumption agreement
pursuant to this subsection (a) or which becomes bound by the terms of this Agreement by operation of law.

(b) Employee’s Successors. The terms of this Agreement and all rights of the Employee hereunder shall inure to the
benefit of, and be enforceable by, the Employee’s personal or legal representatives, executors, administrators, successors, heirs, distributees,
devisees and legatees.

6. Notice.

(a) General. Notices and all other communications contemplated by this Agreement shall be in writing and shall be
deemed to have been duly given when personally delivered or when mailed by U.S. registered or certified mail, return receipt requested and
postage prepaid. In the case of the Employee, mailed notices shall be addressed to the Employee at the home address that the Employee most
recently communicated to the Company in writing. In the case of the Company, mailed notices shall be addressed to its corporate headquarters,
and all notices shall be directed to the attention of its Chief Executive Officer or principal human resources person.

(b) Notice of Termination. Any termination by the Company for Cause or by the Employee as a result of a voluntary
resignation or an Involuntary Termination or Resignation for Good Cause shall be communicated by a notice of termination to the other party
hereto given in accordance with Section 6(a) of this Agreement. Such notice shall indicate the specific termination provision in this Agreement
relied upon, shall set forth in reasonable detail the facts and circumstances claimed to provide a basis for termination under the provision so
indicated, and shall specify the termination date (which shall be not more than thirty (30) days after the giving of such notice). The failure by
the Employee to include in the notice any fact or circumstance which contributes to a showing of Involuntary Termination or Resignation for
Good Cause shall not waive any right of the Employee hereunder or preclude the Employee from asserting such fact or circumstance in
enforcing the Employee’s rights hereunder.

7. Term and Termination. The term of this Agreement shall be one year from the Effective Date; provided, however, that this
Agreement shall automatically renew for successive 1-year periods unless either party gives the other party notice, at least 60 days in advance
of the next renewal date, of such party’s intent that this Agreement terminate effective as of such next renewal date, in which case the
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Agreement shall terminate as of such next renewal date; provided further, however, that in the event a Change of Control that precedes the
effective date of any such termination, the term of this Agreement shall extend at least until the one (1)-year anniversary of such Change of
Control. Notwithstanding the foregoing, if the Employee becomes entitled to benefits pursuant to Section 2(a) or 2(b) of this Agreement, this
Agreement will not terminate until, but will terminate at, such time that all of the obligations of the parties hereto with respect to this
Agreement have been satisfied.

8. Miscellaneous Provisions.

(a) No Duty to Mitigate. The Employee shall not be required to mitigate the amount of any payment contemplated by
this Agreement.

(b) Waiver and Amendment. No provision of this Agreement shall be modified, amended, waived or discharged unless
the modification, amendment, waiver or discharge is agreed to in writing and signed by the Employee and by an authorized officer of the
Company (other than the Employee). No waiver by either party of any breach of, or of compliance with, any condition or provision of this
Agreement by the other party shall be considered a waiver of any other condition or provision or of the same condition or provision at another
time.

(c) Whole Agreement. No agreements, representations or understandings (whether oral or written and whether express
or implied) which are not expressly set forth in this Agreement or in the Existing Agreements have been made or entered into by either party
with respect to the subject matter hereof.
 

(d) Severance Provisions in Other Agreements. The Employee acknowledges and agrees that the severance provisions
set forth in this Agreement shall supersede any such provisions in any other agreement entered into between the Employee and the Company.

(e) Choice of Law. The validity, interpretation, construction and performance of this Agreement shall be governed by
the laws of the State of California.

(f) Severability. The invalidity or unenforceability of any provision or provisions of this Agreement shall not affect the
validity or enforceability of any other provision hereof, which shall remain in full force and effect.

(g) No Assignment of Benefits. The rights of any person to payments or benefits under this Agreement shall not be
made subject to option or assignment, either by voluntary or involuntary assignment or by operation of law, including (without limitation)
bankruptcy, garnishment, attachment or other creditor’s process, and any action in violation of this subsection shall be void.

(h) Withholding. All payments made pursuant to this Agreement will be subject to withholding of applicable income,
employment and other taxes. If the Company does not make such withholdings on Employee’s behalf, Employee shall pay when due all such
taxes (and any related penalties and interest) imposed on Employee and shall indemnify the Company for Employee’s failure to do so.

(i) Assignment by Company. The Company may assign its rights under this Agreement to an affiliate, and an affiliate
may assign its rights under this Agreement to another affiliate of the Company or to the Company; provided, however, that no assignment shall
be made if the net worth of the assignee is less than the net worth of the Company at the time of assignment. In the case of any such
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assignment, the term “Company” when used in a section of this Agreement shall mean the corporation that actually employs the Employee.

(j) Counterparts. This Agreement may be executed in counterparts, each of which shall be deemed an original, but all
of which together will constitute one and the same instrument.

[Signature Page to Follow]
 

-8-
 



Exhibit 10.2
IN WITNESS WHEREOF, each of the parties has executed this Agreement, in the case of the Company by its duly authorized officer,

as of the day and year first above written.
 
       
  COMPANY:  TANDEM DIABETES CARE, INC.
    
    By:  /s/ Kim D. Blickenstaff 
      Kim D. Blickenstaff, Chief Executive Officer
    
    
  EMPLOYEE:  By:  /s/ Brian B. Hansen 
      Brian B. Hansen
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Media Contact:
Steve Sabicer
714-907-6264
ssabicer@thesabicergroup.com

 
Investor Contact:
Susan Morrison
858-366-6900 x7005
smorrison@tandemdiabetes.com

 
FOR IMMEDIATE RELEASE

Tandem Diabetes Care Expands Commercial Leadership 
Brian Hansen named EVP and Chief Commercial Officer, Lori Gildea named VP, Sales

 
San Diego, February 2, 2016 – Tandem Diabetes Care®, Inc. (NASDAQ: TNDM), a medical device company and manufacturer of the
t:slim®, t:slim G4™ and t:flex® Insulin Pumps, today announced that Brian Hansen has joined the Company as Executive Vice President and
Chief Commercial Officer, and Lori Gildea as Vice President, Sales.  Mr. Hansen is responsible for managing the strategic direction of the
commercial organization with an emphasis on customer satisfaction, and functional responsibility for sales, marketing and customer service.
Ms. Gildea is leading the Company's sales and sales support efforts, which focus on offering a portfolio of insulin pumps to meet the diverse
needs of the diabetes community.  
 
"It's an exciting time for our commercial organization as we enter 2016 with three insulin pump offerings, a #1 customer service rating, and an
expanding sales and clinical team,” said Kim Blickenstaff, president and CEO, Tandem Diabetes Care. “Brian and Lori have dynamic
leadership skills that will leverage this momentum to further develop our commercial organization as we enter our next phase of growth.”
 
Prior to joining Tandem, Mr. Hansen was Chief Commercial Officer at Adaptive Biotechnologies Corporation. Before that, he held executive
and senior-level positions at Genoptix (a Novartis-owned company), Gen-Probe (acquired by Hologic in 2012) and Fischer Scientific. Mr.
Hansen received an MBA from the School of Business at San Diego State University and a BS in Business Administration from the University
of Missouri – Columbia.
 
Before joining Tandem, Ms. Gildea was Area Vice President of Sales at Iroko Pharmaceuticals. Prior to that, she served in various sales
leadership positions at Valeant Pharmaceuticals, AstraZeneca, and Sanofi. She began her career at Bausch + Lomb. Ms. Gildea holds an MBA
from Villanova University and a BS in Business Administration (Marketing) from Millersville University of Pennsylvania.  
 
About Tandem Diabetes Care, Inc. 
Tandem Diabetes Care, Inc. (www.tandemdiabetes.com) is a medical device company with an innovative, user-centric and integrated approach
to the design, development and commercialization of products for people with diabetes who use insulin. The Company manufactures and sells
the t:slim® Insulin Pump, the slimmest and smallest durable insulin pump currently on the market, the t:flex®
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Insulin Pump, the first pump designed for people with greater insulin requirements, and the t:slim G4™ Insulin Pump, the first CGM-enabled
pump with touch-screen simplicity. Tandem is based in San Diego, California.
 
Follow Tandem Diabetes Care on Twitter @tandemdiabetes, use #tslim, #tslimG4, #tflex, #tconnect, and $TNDM.
Follow Tandem Diabetes Care on Facebook at www.facebook.com/TandemDiabetes.
Follow Tandem Diabetes Care on LinkedIn at https://www.linkedin.com/company/TandemDiabetes.
 
t:slim, t:flex, Micro-Delivery and Tandem Diabetes Care are registered trademarks, and t:slim G4 and t:simulator are trademarks of Tandem
Diabetes Care, Inc.
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